
Don’t miss the most 
important leadership  
and talent conference  
in Asia this year!

www.LeadershipTransformationConference.com
je-anne.lin@kornferry.com   |  +65.6231.6147, Singapore 

15-17 August:  
Korn/Ferry  
powered by LOMINGER 
Certifications 

18-19 August:  
Korn/Ferry Leadership 
Transformation Conference



Register now for the Korn/Ferry Leadership Transformation 

conference. Be inspired by leading CEOs, CHROs, and topical experts 

discussing the most critical talent management issues facing Asia’s 

leaders. Learn how to quickly create and deploy high-impact talent 

strategies, leveraging world-class methodologies and tools. 

www.LeadershipTransformationConference.com

je-anne.lin@kornferry.com  |  +65.6231.6147, Singapore 

viaEDGETM FOR  
LEARNING AGILITY

BUILDING INNOVATION  
INTO THE ORGANIZATION

ASIA 2.0 –  
THE BUSINESS CONTEXT

PROFESSIONAL  
TALENT MANAGEMENT

INTEGRATED LEADERSHIP 
DEVELOPMENT

AN INTIMATE AND CLOSE-
KNIT ATMOSPHERE

BEYOND THE 
CONFERENCE… 

HIGH-POTENTIAL TALENT

TALENT MANAGEMENT 
CERTIFICATIONS

Enhance your expertise. Become 
certified in Korn/Ferry research-
based tools and methods on 
Leadership Competency Modeling 
and High-Potential Identification. 
Each 1.5 days leading up to the 
conference at attractive package-
discount prices.

Registration is limited —  
90 participants — providing 
considerable opportunity for  
one-on-one networking and  
personal learning. 

Explore the art and science of 
managing high-potential talent with 
Chief Talent Officers from across 
the globe. Learn fast, practical, 
and results-driven approaches for 
identifying, developing, deploying, 
and retaining this critical talent 
segment. Design your own program 
for immediate implementation.

Talent management by accident is  
an all too familiar theme. 
Professional talent management 
requires proven and reliable 
approaches, and limited complexity 
for execution. Learn practical 
approaches to building and launching 
a professional talent management 
program in just 48 days!

Experience this breakthrough 
tool — the most accurate and 
comprehensive learning agility 
individual assessment available. 
S$400 value.

The changing needs of Asia 
business place increasing and 
unprecedented demands on 
leadership skills. Leadership 
development approaches must 
be nimble and quick, just like our 
leaders. Hear expert perspectives on 
what leadership development must 
look like going forward, and ideas on 
how to get there.

Discover what the research 
unveils about opportunities and 
challenges in managing people and 
organizations in an Asia 2.0 world. 
Benefit from CEO perspectives on 
how to meet the transformation 
challenge.

Innovation counts even more so 
today in Asia. Learn methods 
for building innovation into the 
leadership and talent agenda from 
four of the world’s leading experts.

9 REASONS TO ATTEND

Stay tuned for an Asia fall 2011 
agenda filled with programs and 
workshops to stretch your thinking 
and expand your knowledge.



DAY 1  
18 AUGUST, 2011

The Challenges and Opportunities in Asia

The Asia 2.0 Landscape: Indranil Roy & Charles Tseng 
(Korn/Ferry International)

The latest research and insights around Asia 2.0 – 
explore the opportunities and challenges of managing 
organizations in a new Asia. CEOs share their perspectives 
from different industry sectors. Map your organization’s 
readiness for Asia 2.0. Are you ready?

CEO Perspectives: Patrick Imbardelli (Pan Pacific), Aliza 
Knox (Google), Dr. Anand Tharmaratnam M.D. (Quintiles), 
& Dr. Ronald Ling M.D. (Price Waterhouse Health Advisory)

CEOs share their unique perspectives on building 
businesses in Asia and the associated talent challenges. 
They set the bar on expectations for leadership and talent 
professionals in Asia.

Professional Talent Management

What Professional Talent Management Looks Like: 
Pushp Deep Gupta & Kara Kelly (Korn/Ferry International)

Korn/Ferry leaders set the stage for learning from our 
clients on building and executing a professional talent 
management program.

CHRO Perspectives: Lisa Alvarez-Calderon (Johnson 
& Johnson), Claudia Dornhoefer (Novartis), David Hope 
(Aviva), & Paul Sakrzewski (SAP)

HR leaders from four leading global companies share 
their success stories on implementing professional talent 
management processes as a key to fueling business 
growth in red-hot Asia.

Latest in Leadership Research and Trends:  
Dr. Ken DeMeuse, Ph.D. & George Hallenbeck, Ph.D.  
(Korn/Ferry International)

The latest research and thinking on leadership 
development and talent management, with special 
emphasis on high-potential talent — what’s next? 

DAY 2 
19 AUGUST, 2011

The Innovation Challenge in Asia

Leading the Way in Innovation: Jane Stevenson  
(Korn/ Ferry International) & Bilal Kaafarani (Yildiz Holding)

The authors of Breaking Away share the blueprint for how 
the most successful companies have embeded innovation 
into every facet of their business to achieve growth and 
create value.

Developing Innovation Capability in Your 
Organization: Scott D. Anthony (Innosight Ventures)  
& Brad Gambill (Singtel)

Two leading global experts on innovation and strategy 
facilitate an experiential session demonstrating how 
participants can rapidly introduce and implement 
innovation into their organizations.

Leadership Development for a Resurgent Asia

Case Studies in Developing the Top Team: Melissa 
Kee (Dow Chemical) & Eren Rosenfeld (Bank of America)

Two global firms share their journey in growing their top 
team capabilities and bench strength across the region — 
post financial crisis and during significant organizational 
change.

Case Studies in Leadership Development: Figin Seng 
(Estée Lauder) & Hew Evans (Sony Electronics)

Leadership development is anchored in the unique 
business objectives and culture of the organization. Two 
leading international organizations share vastly different 
contexts for leadership development leading to broadly 
different outcomes.

Creating an Integrated Leadership Development 
Experience: Jacqueline Gillespie (Korn/Ferry International)

Learn how to develop your own integrated leadership 
development program in a single day.

www.LeadershipTransformationConference.com

je-anne.lin@kornferry.com  |  +65.6231.6147, Singapore 

A WINNING AGENDA



je-anne.lin@kornferry.com  |  +65.6231.6147, Singapore 

SINGAPORE
The Ritz-Carlton, Millenia Singapore 
7 Raffles Avenue, Singapore 039799 
Phone: (65) 6 337 8888 
www.ritzcarlton.com/en/Properties 
Singapore/Default

The Ritz-Carlton, Millenia, is a five-
star hotel offering unobstructed 
views of the skyline or Marina Bay 
as well as award-winning dining and 
a relaxing spa. Designed by Pritzker 
prize-winning architect Kevin Roche, 
the hotel boasts a 4,200-piece 
contemporary art collection that 
includes works by Frank Stella, Andy 
Warhol and Dale Chihuly. The exterior, 
with award-winning, landscaped 
gardens featuring tropical plants, 
rocks and waterfalls around the 
swimming pool, is as spectacular as 
the art-filled interior.

A variety Korn/Ferry powered 
by LOMINGER certifications 
will be offered for building 
comprehensive talent-
management capabilities. The 
certification process gives you 
the knowledge and practical 
experience to effectively 
implement these solutions within 
your organization.

Make the most of your travels 
by attending a wide range of 
pre- and post-conference  
certification courses

Visit www.LeadershipTransformationConference.com  
to register today, and for detailed pricing and special offers

Korn/Ferry powered by LOMINGER  
Certifications: 15-17 August (S$)
Options Date Time Registration Fee

Leadership  
Architect 101

15-16 Aug 1.5 Days S$2,470

High Potential  
Master Class

16-17 Aug 1.5 Days S$2,470

Both Certifications S$4,445

Both Certifications  
Plus Conference

S$5,395

One Certification  
Plus Conference

S$3,620

Korn/Ferry Leadership Transformation  
Conference: 18-19 August (S$)

Registration Type
Pre-Early Bird  
(ends May 31)

Early Bird  
(ends July 30) Standard

Individual S$1,400 S$1,650 S$1,900

Group (2+)/ 
per person

S$1,200 S$1,450 S$1,750

PROVIDING SUPERB VALUE


